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WOMEN'S RESPONSIBILITIES
PAY EQUITY
The Law
The concept of pay equity, or comparable worth, is not just equal pay for work of equal value. It means
that different jobs with similar elements such as skill, effort, responsibility, training, experience, and working
conditions may be rated equally, and therefore must receive the same pay.
At the national level, the 99th Congress asked for a complete study of the federal pay system. As of 1986,
all but four states have addressed the question of pay equity at some level. At this point, there are still no
specific laws governing pay equity, but it is argued that Title VII of the Civil Rights Act addresses this issue.

Laws to Protect You
Title VII of the Civil Rights Act of 1964 prohibits
wage discrimination of the basis of sex, race, color,
religion or national origin. In 1981, the Supreme
Court determined that claims of discriminatory
undercompensation are not barred by the defenses in
Title VII just because the jobs are not "substantially
equal". That is to say, different jobs with similar
qualifications and experience should be paid the
same. This decision opened the door to develop
objective criteria for job evaluation. However, in
1985, the Equal Employment Opportunity Commission disagreed with this decision.
The battle continues between those who are for
and against comparable worth policies. Many jobs,
which are held predominantly by women, still pay
lower wages. For this reason, objective methods and
criteria must be used to re-evaluate jobs in order to
eliminate discrimination. Objective evaluation of
two different jobs may begin to improve pay for
"women's work".

In Maine, it is illegal for employers to pay different wages for jobs which have similar requirements
relating to skill, effort and responsibility, because of
the gender of the employee.

Procedure for Filine a Comolaint
Workers who believe they are not being paid
equally to those who hold jobs with similar requirements or skills, can address their complaint to the
Maine Human Rights Commission or talk to a union
representative within the workplace.
- Call the Maine Human Rights Commission t~ set
up an appointment to explain your complaint.
- If reasonable grounds for a discrimination case is
found by the Maine Human Rights Commission,
the Commission may be able to.
- Resolve the problem with the employer or you
may proceed to court with the Commission's
help.

*

Resources

*

Maine Human Rights Commission
State House Station 51
Augusta,~ 04333
207-289-2326

*

Maine Civil Liberties Union
97 A Exchange Street
Portland, ME 04101
207-774-5444

*

Equal Employment Opportunity Commission
Boston Area Office
JFK Federal Building
Room409-B
Boston, MA 02203
617-565-3200

Statistics

National Commission on Pay Equity
1201 Sixteenth Street, N.W.
Suite 420
Washington, D.C. 20036
202-822-7304
• Publication list available as well as a list of
other organizations (women's/civil rights/
unions/associations) represented on Board of
Directors

*

Maine Commission for Women
State House Station 93
Augusta, ~ 04333
207-289-3417

*

Department of Labor
State House Station# 54
Augusta, ~ 04333
207-289-3788

- In 1986 annual earnings for full-time women workers was only 64.3 cents to every $1.00 earned by men.
- Differences in men's and women's education, labor force experience and work interruptions account for
only 14.6% of the wage gap (1984 Census Bureau).
- Fifty-nine percent of all women would have to change jobs to achieve a fully sex-integrated workforce.
- Average income for women with 4 or more years of college ($14,679) is only slightly higher than the
average income for men with 1 to 3 years of high school ($12, 117).
- A 1986 study found that for each additional percentage point of females in an occupation, the median
annual earnings was decreased by $42.00.
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